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located on the west bank of the Mississippi River, the Port 
of Greater Baton Rouge provides easy access to U.S. Interstate 10, 
Louisiana Hwy 1, and the Gulf Intracoastal Waterway.

proximity to Louisiana’s capital city and the petrochemical 
corridor along the river between Baton Rouge and New Orleans gives 
companies locating at the port strategic advantages for future growth.

incentives for economic development are available through the State of Louisiana 
(www.lded.state.la.us) as well as the Port of Greater Baton Rouge. 

property is available at the port for companies considering relocating or expanding to a 
business-friendly environment with 24-hour security, intermodal access, Foreign Trade Zone 
tax advantages, and numerous other amenities.

For more information, contact Greg Johnson, Director of Business Development, at (225) 342-1660.
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Proven Experience
in all areas of

Environmental Law

Taylor Porter's Environmental Practice Group includes the 

state's premier environmental lawyers who have in-depth experience 

in all areas of environmental law - Air, Water, Solid and Hazardous 

Waste, Radiation, Remediation, CERCLA, Underground Storage Tanks, 

Safe Drinking Water Act, Property Transactions, Hazardous Materials, 

Coastal Restoration, Wetlands, Root Cause Investigations, Endangered 

Species and Contracts. With the varied and real experience of its 

members, Taylor Porter's Environmental Practice Group solves 

environmental problems for business and industry every day.
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Creating Chemistry  
with Louisiana
At BASF, we do more than make products better. We also create chemistry 
that goes beyond chemicals, such as the bonds between people and within 
communities. In that capacity, we help to shape a successful future. 

By combining economic success with environmental protection and social 
responsibility, we ensure sustainable development. 
This is our contribution to a better future for us and 
coming generations. For more than fifty years, 
BASF’s Geismar site has produced a wide range 
of industrial chemicals that are used as catalysts 
and intermediates for hundreds of everyday 
consumer items. 

With more than 1,300 employees 
and contractors, the Geismar 
site is now among the largest 
employers in Louisiana and 
is BASF Corporation’s largest 
manufacturing facility. 

BASF is a proud partner of LCIA 
and will continue to support 
the progress of the chemical 
industry in Louisiana.

www.basf.us
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713.855.7698
www.turner-industries.com/integrated-solutions

I n t e g r a t e d  S o l u t i o n s

Operators and technicians across the country are retiring, •	
taking with them years of experience.

Turner Industries’ MobilOps™ technology helps you ease •	
the transition by reducing the loss of “tribal knowledge.”

Our system of mobile handheld units and radio frequency •	
identification (RFID) effectively manages standard operating 
conditions (SOC), and assists in regulating your facilities’ 
procedures.

All of which can save you money on citation fees and •	
procedural errors.

FORTY YEARS OF EXPERIENCE RETIRED TODAY AND 
WALKED OUT OF YOUR FACILITY FOR THE LAST TIME.

THAT DOESN’T MEAN THAT FORTY YEARS OF 
KNOWLEDGE HAS TO LEAVE AS WELL.



One of our favorite political quotes 
comes from a Louisiana official who 
was asked back in the seventies whether 
he’d run for governor. 

“In these uncertain times,” he said, 
“the probability of anything is always 
prevalent.” 

It’s rare that times have ever been so 
uncertain!  That’s why the crystal ball 
on the cover challenges us to predict the 
future. 

Here are a few examples of questions 
that mock us.

•  What’s next for the economy and will 
American chemical manufacturing 
continue to reap the benefits of major 
investments and job growth? Will 
it be the deteriorating European 
economy that puts the brakes on our 
super-healthy chemicals export trade? 

•  What’s next in post-secondary 
education? Continued stresses are 
being applied to the workforce 
because of retiring baby boomers 
and sorely needed construction and 
technical people to build and operate 
the billions of dollars flowing into the 
state.  Can our community colleges 
and technical schools respond and 
mint the workers we need? 

•  What’s next for Louisiana state 
government, with all statewide 
elected officials and the entire 
legislature standing for election? Will 
they be ready to usher in 2012 with 
its perennial fiscal challenges? Will 
the fight over leadership of the House 
and Senate set the stage for animosity 
in the new legislative year? 

•  What’s next in Washington and what 
will 2012 bring with the national 
elections? Will President Obama 
rally in popularity and retain his 
Presidency amid the ascendency of 
the Tea Party? Will the Democrats, 

who have to defend twice as many 
US Senate seats as the Republicans, 
hold the tide against a GOP takeover?

If our crystal ball was clear and if we 
knew all the answers to these questions, 
we’d retire and go the beach. 

What we try to do at the Louisiana 
Chemical Association and the Loui-
siana Chemical Industry Alliance is use 
the best resources at our disposal to ana-
lyze how these challenges will affect our 
members, propose programs and pro-
cesses to deal with them and implement 
plans with the support of our boards of 
directors and our memberships. 

You are our number one resource! We 
need your sage advice and counsel as 
never before because the LCA and the 
LCIA exist because of you, our mem-
bers. You all recognize the need to 
have organizations speak for you with 
a united voice, organizations  that can 
put into action initiatives that preserve 
and protect job growth in our state and 
nation. 

We count it a privilege to represent 
you and are grateful for your ongoing 
support in the form of board member-
ships; dues; committee work;  partici-
pation in the Annual Legislative Con-
ference and the LCA/LCIA Annual 
Meeting;  LAMP golf tournaments  and 
sponsorships such as those that appear 
in this edition of the Alliance. 

But your major contributions to LCA 
and LCIA and LAMP come from your 
knowledge of the marketplace, your 
having to deal with the day-to-day has-
sles of being in business and industry, 
and your providing guidance to us as 
the staff of your organizations. 

Thank you for your support in the 
past and for your continuing help in the 
future, a future of “uncertain times” 
when the “probability of anything is 
always prevalent!”

A Letter From Dan and Greg...

Dan S. Borné

Gregory M. Bowser,
Executive Vice President
Louisiana Chemical Association
Louisiana Chemical Industry Alliance

Dan S. Borné, President
Louisiana Chemical Association
Louisiana Chemical Industry Alliance

Gregory M. Bowser
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They see a Refinery

You see Distillation Columns

We see the future of the Petrochemical Industry

In today's highly regulated environmental arena, Kean 

Miller provides advice and counsel designed to help 

clients see the significant changes before them - from air 

permits to  hydraulic fracking rules, from greenhouse gas 

regulation to corporate due diligence, from RCRA to 

RECAP, from EPA and BOEMRE to DEQ and DNR. 

Kean Miller represents chemical manufacturers, 

petroleum refineries, industrial facilities, pipelines, 

oil & gas companies, and other regulated 

businesses throughout Louisiana, helping them to 

see the future of their environment.

©2011 Kean Miller LLP Stock Photography

we see things
differently.



 When I think about 
what’s next for our 
industry and our com-
pany it’s easy to get 
excited about the possi-
bilities ahead. Although 
ExxonMobil has been 
in Baton Rouge for 
more than 100 years, 
there are still many 
new opportunities for 
growth.

Recent developments 
in natural gas produc-
tion have made way 
for a bright future for 
our business. And our 
focus on energy effi-
ciency and integration 
of facilities are part of 
what keeps us steadily 
moving forward. 

I’m still relatively 
new to this community. 
Last year I returned to 

the U.S. after spending several years 
at our Chemical Plant in Singapore, 
so it’s a thrill to be in Baton Rouge 
where so many of our operations take 
place. The Baton Rouge Chemical 
Plant that I manage is fully integrated 
with ExxonMobil’s other operations 
in Baton Rouge like our Baton Rouge 
Refinery, Polyolefins Plant, Plastics 
Plant and the Port Allen Lubricants 

Plant. This strategy of managing our 
operations as a cohesive unit positions 
the company’s Baton Rouge facilities 
with a competitive advantage. 

Making Products You Use
Every Day

It’s amazing to think about how 
many products are made here in the 
Baton Rouge area. Most people think 
of gasoline when they think of Exxon-
Mobil, but did you know that the wax 
in your kids’ crayons and the milk jug 
in your refrigerator may start at our 
Baton Rouge facilities? Many other 
items our families use every day like 
car parts, lipstick and diapers all begin 
here. 

The rubbing alcohol we reach for 
to disinfect scrapes and cuts is actu-
ally isopropyl alcohol. Given that the 
isopropyl alcohol unit at our Baton 
Rouge Chemical Plant is the world’s 
largest producer of the product, your 
rubbing alcohol could’ve easily come 
from Baton Rouge. 

The ExxonMobil Baton Rouge 
Refinery makes food-grade wax used 
in everything from wax paper to 
crayons. This product is safe enough 
to be used for the wax coating lining 
paper cups as well as the wax in lip 
balm and lipstick. 

Milk jugs are one of the most 

What’s Next for ExxonMobil
in Baton Rouge?
By Paul Stratford, Baton Rouge Chemical Plant Site Manager

Fall	2011
6



9901 Pecue Lane
Baton Rouge, LA  70810
(225) 751-4156

261 Hood Road
Sulphur, LA  70665
(337) 558-7440

LO
U

IS
IA

N
A 27002 Hwy. 288

Rosharon, TX  77583
(832) 241-4400

808A Memorial Freeway, 
Suite 106A
Nederland, TX  77627
(409) 724-1160

TE
XA

S 8093 Padgett Switch Road
Irvington, AL  36544
(251) 957-0800AL

AB
AM

A

From the Ground Up.VISIT www.performance-br.com FOR A COMPLETE LIST OF SERVICES.

Since 1979, Performance Contractors has 

extended a multitude of construction, turnaround 

and maintenance services to the chemical, 

petrochemical, pulp and paper, fertilizer, refinery, 

power, automotive and steel industries.  

CIVIL      

PIPE FABRICATION 

HIGH ALLOY WELDING   

STRUCTURAL STEEL ERECTION  

PIPING ERECTION AND RIGGING  

EQUIPMENT ASSEMBLY AND ERECTION      

MODULAR UNIT FABRICATION AND ASSEMBLY           

BOILER AND FURNACE ERECTION AND REPAIRS     

PRESSURE VESSEL FABRICATION AND REPAIRS     

DISMANTLING AND PLANT RELOCATION     

SUPPLEMENTAL SERVICE CONTRACTS

FULL-SERVICE MAINTENANCE     

EMERGENCY SHUTDOWNS 

E/P/C CONTRACTS

TURNAROUNDS      

Performance driven
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common plastic products that get 
their start at the ExxonMobil Baton 
Rouge Polyolefins Plant in North 
Baton Rouge. The materials that 
make up your car’s bumper, plastic 
side panels and engine components 
could have come from the Baton 
Rouge Plastics Plant. Diapers are 
softer and more absorbent because of 
a propylene-based elastomer fabric 
made at our Baton Rouge facilities. 
Tape, sticky notes, glue sticks, book 
binding and caulking sealants are all 
made from resins manufactured here. 
Mobil 1 synthetic oil and the other 
Mobil products found in Walmart 
stores across the world are packaged 
just across the river at our Port Allen 
facility. 

These are just a few examples of 
the huge variety of manufacturing 
processes that occur as part of inte-
grated ExxonMobil operations in the 
area. 

Plant Upgrades Boost the 
Economy  

Folks in the Baton Rouge area may 
have seen the giant crane towering 
over the Chemical Plant this fall. To 
be specific, it’s the world’s largest 
pedestal crane, with a 2,500-ton 
capacity. The crane was used to lift a 
new caustic tower into place during 
a recent plant upgrade. This project 

is a good example of how invest-
ments continue to make an impact 
on the local economy. ExxonMobil is 
investing more than $150 million in 
this project to upgrade existing equip-
ment to improve our Olefins unit. The 
project will support about 1600 tem-
porary construction jobs this year at 
its peak. These facility and technology 
upgrades will improve our reliability, 
energy efficiency, environmental 
performance and operational safety. 
A project like this also increases 
the competitiveness of the chemical 
plant, preserving present and future 
employee and contractor jobs. 

This type of project is critical for 
us moving forward, and we often 
invest in upgrades like this. In fact, 
the Refinery just installed a new Ultra 
Low Sulfur Diesel unit last year, and 
that facility now produces cleaner-
burning fuel that decreases emis-
sions. These projects not only help 
our business but provide an economic 
stimulus to the local area that ripples 
through many people’s lives. 

As the largest private sector 
employer in Baton Rouge and the 
largest manufacturing employer in 
Louisiana, we provide jobs for about 
5,500 employees and contractors. 
Each employee and contractor job 

supports nearly seven additional local 
jobs. We spend hundreds of millions 
of dollars each year to maintain and 
grow our area facilities, and plans for 
the future include more investments 
in growth projects.   

Environmental Improvements
 

ExxonMobil Baton Rouge is com-
mitted to excellent environmental 
performance. Just like consumers 
work to conserve electricity at home, 
the energy industry is looking for 
ways to make operations more energy 
efficient. Employees are working to 
find ways to save energy, to recycle 
it and ultimately reduce greenhouse 
gas emissions. Some tactics include 
re-using steam and water, managing 
operations of motors and turbines 
more efficiently and improving heat 
transfer and heater efficiency. 

These efforts are paying off. For 
years ExxonMobil employees have 
worked to reduce the formation of 
ozone. In 2010, for the third consecu-
tive year, Baton Rouge met the EPA’s 
one-hour and eight-hour standards for 
ozone. Since 1990 the Baton Rouge 
Chemical Plant and Refinery have 
reduced volatile organic compound 

Managing our operations 
as a cohesive unit positions 

the company’s Baton 
Rouge facilities with a 
competitive advantage.

Fall	2011
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(VOC) emissions by 68 percent, 
sulfur dioxide (SOx) emissions by 71 
percent and nitrogen oxides (NOx) by 
32 percent. 

A clean and economical source of 
energy was recently tapped into by 
our Polyolefins Plant. The project 
uses methane gas from decomposing 
landfill waste to generate steam in 
one of the plant’s boilers. The new 
system generates millions of dollars in 
revenue for the local government and 
reduces carbon dioxide emissions in 
Baton Rouge by 33,000 tons per year. 

Wildlife conservation is another 
new focus area for us. Land around 
the ExxonMobil Baton Rouge 
Refinery, Chemical Plant and several 
other areas of company land are being 
used as wildlife habitats filled with 
wildflowers, birds, small mammals, 
pollinators and native trees. 

Annually, our refinery meets more 
than 8 million Environmental Pro-
tection Agency (EPA) and Louisiana 
Department of Environmental Quality 
(LDEQ) compliance requirements, and 
the chemical plant meets more than 15 
million. Twelve hundred separate air 
requirements are met and more than 
40 professionals work solely to sustain 
and improve performance.

Our employees are committed to 
operating within these standards, and 
in moving forward our government 
must support a regulatory environ-
ment that allows us to be competitive 
with the rest of the world and utilize 
the abundant U.S. natural resources 
available. New technology brings the 
ability to access chemicals feedstocks 
like affordable natural gas, and this is 
a critical part of what will power our 
future. 

Building Community and Inspiring 
Young Minds 

Being in Baton Rouge for over a 
century means being part of the Baton 
Rouge community. You can see our 
impact on the community first-hand 
at the new ExxonMobil YMCA and at 
BREC’s new Greenwood Park which 
we helped to fund. 

We also work with the Capital Area 
United Way to make a difference. 
Last year the employee, retiree, union 
and corporate gift totaled nearly $1.5 
million, representing almost 15% of 

the total campaign. Financial contri-
butions are important, but we like to 
back that up with employee involve-
ment. Our neighborhood projects like 
the United Way Day of Action bring 
together neighbors, educators, non-
profit groups, businesses and commu-
nity volunteers to make a real impact 
in the neighborhood. But this com-
munity project is only one of many. 
Our employee volunteers spend more 
than 40,000 hours each year working 
in the community.

The most important way we give 
back is through a focus on educa-
tion, and more specifically, through 
math and science. Our efforts range 
from reading books to the youngest 
students at local Head Start Centers, 
to bringing in astronauts to speak to 

middle school students at our summer 
camps and science festivals. Chem-
istry demonstrations and hands-on 
activities at community events and 
at the Louisiana Art and Science 
Museum show kids that learning can 
be fun. Refinery and chemical plant 
tours teach local students what it’s 
like to be an engineer. Engineering 
contests for students teach kids how 
to design paper helicopters, make lip 
gloss or build space suits. In fact, for 
the past two years we turned Baton 
Rouge’s Earth Day event into a huge 
science fair for local schools, and 
mentored students before the event 
as they built science projects that 
demonstrated environmental respon-
sibility. 

If you want to know what’s next 
for our company, you’ll find it in our 
local classrooms. We want to shape 
the next generation of scientists and 
engineers so we can be better pre-
pared to meet the technology chal-
lenges of tomorrow. 

A Look Ahead

ExxonMobil has a bright future in 
Baton Rouge with large, technologi-
cally advanced and integrated facili-
ties. We have a skilled workforce 
and abundant sources of competitive 
feedstock. We will continue to deliver 
significant economic benefit to the 
region through the jobs we provide, 
the taxes we pay and the investments 
we make every year to maintain and 
grow our facilities. As long as we have 
a balanced regulatory environment 
that allows us to remain competitive, 
we will continue to be an important 
corporate citizen in Baton Rouge for 
another 100 years.  

We want to shape the next 
generation of scientists 

and engineers so we 
can be better prepared 
to meet the technology 

challenges of tomorrow.

Fall	2011
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Generations of great chemistry

Generation after generation, our Louisiana employees have 

told their children The Dow Chemical Company is a good 

company to work for. They each appreciate Dow for different 

reasons. We appreciate the generations of families who 

have made us great.

Amerchol, ANGUS, Grand Bayou Operations,
Louisiana Operations, St. Charles Operations, Weeks Island



Dow Louisiana Operations has 
been certified as an OSHA 
Voluntary Protection Pro-

grams (VPP) Star site for the 21st 
year in a row! But this is only one 
component in the company’s goal of 
enhanced safety improvements and 
reduced injury rates, according to 
company officials. 

Star status is the highest level of 
recognition within the OSHA VPP 
program, which is a stringent vol-
untary health and safety program 
developed by the U.S. Department 
of Labor’s Occupational Safety and 
Health Administration (OSHA) that 
goes beyond it’s mandatory health and 
safety regulations.

In addition to the VPP status, Dow 
Louisiana’s Associate Director of Per-
sonal Safety and Industrial Hygiene 
Expertise John Dizor said the company 
will maintain its  “long-term commit-
ment and support from senior leader-
ship, as well as a long-term vision” to 
guide the organization in advancing 
safety standards. Simultaneously, the 
company is dedicated to relentless 
reinforcement of safe behaviors in the 
field. 

As evidence of this commitment, 
the company has recently published 
its 2015 Local Protection of Human 
Health and the Environment Goals 

with a recordable rate goal of 0.12. 
Currently, Dow Louisiana has an 
impressive recordable rate of 0.22 
and is a positive contributor to Dow’s 
corporate performance, said Gretchen 
LeBlanc, Dow Louisiana Operations 
Responsible Care Leader.  

“We strongly feel that the systems, 
policies, practices and expectations 
we have in place that haave allowed 
us to sustain our VPP status for 21 
years comprise the foundation for our 
achievement of these goals,” LeBlanc 
said. “We also believe that we can 
enhance these systems with a greater 
emphasis on personal choice of action, 
and assist our employees and contrac-
tors to hone their skills in hazard rec-
ognition and hazard mitigation.”

She added that engaging employees 
to ensure they are mindful of haz-
ards and do not take shortcuts is very 
important and a key component in 
injury prevention.  

Dizor said that although many com-
panies, like Dow, have sound safety 
and health agendas and participate 
in the VPP program, there are many 
others whose safety and health man-
agement systems are not sound. 

“OSHA recognizes this and is put-
ting forward its 12P2 Injury and Ill-
ness Prevention Program as a way to 
guide these companies to continued 

performance,” he explained. 
William Burke, OSHA’s acting 

regional administrator, said, “VPP 
participants serve as models for other 
employers and workers by operating 
excellent safety and health manage-
ment programs.” Burke later added, 
“Achieving a level of worker protec-
tion that goes beyond compliance with 
government regulations is commend-
able.” 

Louisiana Operations’ recertifica-
tion is a culmination of a two-week 
re-approval process that occurred 
November 9-18, 2010. The process 
emphasized Process Safety Manage-
ment Program implementation in 
addition to Worker Health and Safety 
System audits. 

All Dow Louisiana Operations 
employees share in this significant 
achievement. Louisiana Operations 
held an employee-only party on 
August 4 to celebrate our commit-
ment and dedication to worker health 
and safety.

“This prestigious recognition from 
OSHA VPP shows Louisiana Opera-
tions continues to set the highest stan-
dards in worker health and safety,” 
LeBlanc said. “Our commitment to 
the surrounding community and to 
our employees’ safety is our highest 
priority.” 

Louisiana Operations Sets The Standard 
for Safety and Worker Health 
receives	osha	VPP	star	certification	For	21	Years	straight
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Four powerful companies, one trusted name, all working 
together to solve your toughest construction challenges.

Baton Rouge       Houston      Abbeville
(800) 944-5857 • (225) 753-5857 • cajunusa.com
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basF	Geismar	site	reflects	sustainable	Growth	initiative	

At BASF, building toward a sustainable future anchors everything the global 

corporation does. This is reflected in companywide growth initiatives, which 

are evident at the chemical company’s manufacturing site in Geismar. 

One of Ascension Parish’s largest 
employers, BASF intends to grow 
its local workforce, its local infra-
structure and its contributions to 
the community. According to Tom 
Yura, senior vice president and the 
site’s general manager, planning 
for this growth is part of the daily 
philosophy at BASF. 

“Growth always has a bit to do 
with timing, but if you’re passive 
and just wait for growth to come 
knocking on your door, you’re not 
going to be ready,” he says. “You 
have to be preparing all along, 
which is what we do at BASF. 
Sustainable growth is our ultimate 
goal, and we’re looking forward to 
that growth coming to Geismar.” 

In April 2011, the Geismar site’s 
22nd plant began operation. The 
plant produces methylamines, 
which serve as raw materials for 
specialty amines that are used 
in the manufacture of water and 
gas treatment products, cleaning 
agents, detergents, pharmaceu-
ticals and crop protectants. The 
plant is BASF’s fourth methylam-
ines plant worldwide, but its first 
in North America. 

Christof Herion, director of pro-

duction for Geismar’s Intermedi-
ates Unit, says the new plant posi-
tions BASF, both globally and in 
Geismar, for continued growth. 

“For many years we bought 
these materials from suppliers, 
but with this backward integration 
we’ll be able to more efficiently 
produce on site and grow our 
methylamines derivatives busi-
ness,” he says. 

Heiron says construction of the 
plant illustrates BASF’s commit-
ment to the region. “We build these 
verbund (integrated) sites because 
we’re convinced that’s the most 
efficient way to produce our prod-
ucts,” he explains. “It also sends 
a signal to the community that we 
are here to grow our site and our 
business because we believe this 
is the place to be.” 

BASF’s Geismar site also is 
experiencing growth in personnel. 
The methylamines plant added 
11 full-time positions, as well as 
opportunities for contractors. And 
BASF is adding other full-time 
staff. 

BASF is looking to develop and 
manage talent so that the com-
pany is prepared when employees 

decide to retire. The company 
wants to maintain a high-perfor-
mance organization. The focus 
is not just to fill positions, but to 
develop people at different stages 
of their careers. As a company, it 
is imperative to maintain growth 
from a talent development per-
spective. 

BASF also plans to build its 
community investment in the Cap-
ital Region. “As we grow, we con-
sider it our responsibility to grow 
our level of activity in our com-
munity,” Yura says. This includes 
not just serving as an employer, 
but contributing through volun-
teerism and investment as well. 

Ultimately, Yura says, BASF’s 
strategies for growth have posi-
tioned the Geismar site well.“We 
have increasing opportunities for 
new capital projects on the site. 
We’re growing our staff. And we 
are looking to grow our com-
munity involvement. This helps 
ensure the sustainability of our 
site as well as makes sure we’re 
poised for future growth.” 
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The American chemistry 
industry makes the products 
that make modern life pos-

sible. From medicines, fabrics, plas-
tics and clean drinking water to cell 
phones, computers, automobiles and 
aircraft, chemicals and the business of 
chemistry are at the heart of a safer, 
more convenient and healthier life-
style. Chemistry is one of America’s 
largest industries, a $720 billion enter-
prise with nearly 800,000 employees. 
Indeed, the chemical products manu-
factured by the chemistry industry 
are an essential part of every facet of 
our nation’s economy – more than 96 
percent of all domestically manufac-
tured goods are directly touched by 
the business of chemistry.

Chemistry is also one of Louisiana’s 
largest industries. Chemistry com-
panies in Louisiana directly employ 
22,501 people, and indirectly con-
tribute 158,026 jobs to the economy. 
Further, chemistry industry jobs are 
high-paying. The average wage of a 
chemistry industry employee in Loui-
siana is $84,451, which is 47 percent 
higher than the state average manu-
facturing wage. These jobs generate 
nearly $2 billion in earnings and $818 
million in federal, state and local taxes 
on personal income and $962 million 

in Social Security and Medicare con-
tributions. Those taxes, in turn, sup-
port government programs for Loui-
siana residents. 

But while we are a cornerstone 
industry, both nationally and in Loui-
siana, our industry is not without chal-
lenges, some of which originate in 
our nation’s capital. That is why the 
American Chemistry Council is hard 
at work in Washington, D.C., as the 
LCA is in the Pelican State, making 
sure lawmakers understand the vital 
role chemistry plays in the economy. 
Though Congress remains occupied 
with budget issues, there are impor-
tant legislative and regulatory issues 
that threaten investment, expansion 
and competition, and ACC continues 
to take advantage of opportunities to 
work with both the House and Senate 
to advance our agenda. These are 
some of the top issues the Association 
has been fighting on. 

The NAT GAS Act

The emergence of natural gas from 
shale as an abundant, reliable source 
of domestic energy is a major devel-
opment in America’s energy and eco-
nomic security. It is a game changer 
for our industry, which relies on nat-

ural gas not only to heat and power our 
facilities, but also as a raw material, or 
“feedstock,” for countless chemical 
products.  Recently, several major 
companies have announced large 
expansion projects in the U.S, which 
is directly related to the “new norm” 
on natural gas supply and costs.  But 
this potential can only be realized if 
Congress puts the brakes on proposals 
that would either constrain supply 
or distort markets, such as the New 
Alternative Transportation to Give 
Americans Solutions Act (NAT GAS). 
The NAT GAS Act aims to boost the 
production and use of natural gas 
vehicles by offering an estimated $5 
billion in taxpayer-funded subsidies 
to the manufacturers and equipment 
suppliers who produce NGVs and 
the people who buy them. This policy 
would create a massive new subsidy 
for a market that is already developing 
on its own, picking winners in the 
marketplace. The chemical industry 
welcomes competition, but not tax-
funded competition.

ACC has conducted aggressive 
outreach to educate members of the 
House and Senate, and the bill has lost 
a substantial number of co-sponsors in 
the House and momentum that it had 
earlier in the year. In September, ACC 

Chemistry Industry Challenges
in Washington, D.C.
By Michael P. Walls, Vice President of Regulatory and Technical Affairs,
American Chemistry Council
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President and CEO Cal Dooley out-
lined opposition to the NAT GAS Act 
in testimony before a House Ways & 
Means Committee hearing, and while 
the fight isn’t over on this unwise bill, 
our advocacy has had a clear impact 

OZONE STANDARD

In September, President Obama 
asked the Environmental Protection 
Agency (EPA) to withdraw its recon-
sideration of the ozone standard, a 
win for America’s chemistry industry. 
EPA was on the verge of publishing a 
new, discretionary ground level ozone 
emission standard years ahead of the 
next statutory review under the Clean 
Air Act. Had the Obama Administra-
tion lowered the standard to a range 
between 60 and 70 ppm, it would 
have created a significant roadblock 
to investment, expansion and new 
factories in nearly every county in the 
country, driving manufacturing over-
seas when our highest priority should 
be keeping and creating jobs here at 
home. 

ACC worked on Capitol Hill and 
with administration officials to make 
clear the very negative impact this 
move would have had on our industry 
and economic recovery. The Presi-
dent’s decision ensures that communi-
ties across the country that would have 
essentially been closed for business 
by the new standard have a fighting 
chance of attracting new factories, 
construction projects and energy pro-
duction. ACC is already looking ahead 
to 2013, when the next reconsideration 
of the ozone standard will occur.

BOILER MACT

In 2010, EPA proposed new air 
emissions standards for boilers that 
are used to power various processes 

for 200,000 businesses, institutions 
and municipalities across the country. 
These “Boiler MACT” standards 
would require manufacturers, hospi-
tals, restaurants and other enterprises 
to buy and install expensive new tech-
nologies in an attempt to meet unre-
alistic standards. With our business 
allies, ACC made the case to policy-
makers that these rules overreach and 
would hurt the economy and cost jobs. 
Importantly, EPA acknowledged prob-
lems with its methodology and data, 
and even decided to postpone applying 
the standards while it reviewed the 
basis for the rulemaking.  

However, in late September, a fed-
eral court ruled that it had jurisdiction 
to decide whether EPA’s stay of its pro-
posed boiler rules can remain in place.  
The Court’s decision suggested that 
EPA could be forced to implement the 

regulations even before the Agency 
completes its review. The ruling raised 
the stakes and made it vital that Con-
gress pass the “EPA Regulatory Relief 
Act of 2011.” The bill provides more 
time for EPA to work on its boiler 
emission standards and extends the 
compliance deadline for American 
businesses. Passage of the bill is the 
only sure way to ensure effective, 
achievable standards, and provide 
adequate time to identify, budget for 
and implement any necessary changes 
to facilities to ensure compliance.

At press time, the bill was headed 
to a floor vote in the House of Rep-
resentatives the first week in October. 
ACC was urging House members to 
approve the EPA Regulatory Relief 
Act and calling on the Senate to act on 
its version of the legislation. 

Chemistry Industry Challenges
in Washington, D.C.
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We also offer a permanent 
staging site / evacuation site/ 
command center ready to 
serve SE Texas and SW and 
Central Louisiana, only two 
hours north of the Louisiana 
and Texas coast and one hour 
south of Shreveport. Www.
wildwood-resort.com shows 
our 80 acres, 50 cabins, 3 
Conference Centers and RV 
Park, which operated very 
successfully during Hurri-
cane Rita and Hurricane Ike. 
This facility has also served 
as a Command Center for 
companies needing a place 
from which to run  their oper-
ations after having been dis-
located by a storm. With all 
its amenities, Wildwood can 
truly offer a home away from 
home.

Our principle customer 
bases include coastal Indus-

tries frequently affected by 
hurricanes, and power com-
panies dealing with service 
impacted  by hurricanes, ice 
storms, and tornadoes. State 
and federal agencies also 
require our services, which 
we have provided during 
many emergencies over the 
last six years.

We are experienced - well 
equipped and well insured.  
We have the connections to 
provide complete staging site 
needs at multiple sites. We 
can also offer a permanent 
staging site for up to 400-500 
responders in SW Louisiana 
and Texas with all services 
provided.  Freedom will be 
happy to furnish you with 
additional information.

We hope you will choose 
Freedom as your solution in 
a time of need.

Freedom  Emergency Services, LLC 
is an emergency responder providing mobile 
catering and site management, as well as a per-
manent staging site/command center. You can 
see the full range of services at  www.freedome-
mergencyservices.com. We have two complete 
mobile kitchens for catering/staging site capa-
bilities. Centrally located, we can easily reach 
the Gulf Coast, Tornado Alley and Ice Prone 
Areas. Our equipment is self contained and we 
are capable of prompt and effective service.
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A strong middle class is the backbone of economic vitality and 
growth.  While there is no clear threshold, it is generally 
accepted that a household income ranging between $19,178 

- $91,704 qualifies as “middle class.”  Further, educational attainment is the 
greatest determinant of class status.  According to a report released by the 

Center on Education and the Workforce at Georgetown University, in 1970 
nearly 75% of the middle class had no education beyond high school.  By 2007, 

that number had dropped below 40 percent, according to the report. 
This is because the educational demands of employers are changing.  Today, 

almost two-thirds of Louisiana jobs require some education beyond high school. 
While many of those jobs necessitate baccalaureate degrees, the majority require 

one to two years of college. In fact, in Louisiana a one-year certificate or associate 
degree may be just as valuable as a bachelor’s in securing a great paying job.
According to a report recently released by the Louisiana Board of Regents, over 

the past several years associate degree graduates have enjoyed higher average starting 
salaries than those who earned a bachelor’s degree. In fact, the most recent data from 

2008-2009 indicates that a student earning a bachelor’s degree had an average starting 
salary of $32,742 per year, while an associate’s degree graduate started out at $35,544. 

Yet, too many of our citizens continue to live in poverty.  
In 2010, 75,000 more Louisiana citizens fell into poverty than in the previous year. For 

almost all of these individuals, the only route to the middle class will be through the doors 
of a community or technical college.

route	to	the

Middle Class
By Dr. Joe May, LCTCS President

Fall	2011
20
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While this is news to many in 
Louisiana, those working in the 
chemical industry have known this 
for some time. Louisiana’s commu-
nity and technical colleges have a 
strong partnership with companies 
throughout the state. One of the 
strongest partnerships operates in 
cooperation with the Process Tech-
nology Programs at many commu-
nity and technical colleges. Process 
technicians work in areas such as 
oil and gas production; chemical 
manufacturing; consumer prod-
ucts, and the seafood industry. The 
starting salary for a person with 
an Associate’s Degree in Process 
Technology ranges from $45,000 to 
$72,000 annually.

These programs are offered at 
Nunez Technical Community Col-
lege in Chalmette; Louisiana Delta 
Community College in Monroe;  
Baton Rouge Community Col-
lege in Baton Rouge;  River Par-
ishes Technical Community Col-
lege in Reserve and Sorrento; and 
SOWELA Technical Community 
College in Lake Charles.  

Each year, over 110,000 students 
take courses at one of the sixteen 
community and technical colleges 
in the Louisiana Community and 
Technical College System. Each of 
these students has their own unique 
story about how furthering their 
education gave them the opportu-
nity to become part of the middle 
class.  

I want to share with you the story 
of Lori Rosete, a real student, who 
is an associate degree graduate of 
the Process Technology program at 
Nunez Technical Community Col-
lege. Upon graduating from high 
school in St. Bernard Parish, Lori 
shared the dreams of all her class-
mates. She wanted a comfortable 

and secure life with a family, a good 
paying job, and a nice house.  

Shortly after graduation, she mar-
ried an older man who already had 
a son. While she had planned for 
a safe and comfortable life, those 
plans were quickly dashed. Not 
long into their marriage their rela-
tionship turned rocky, and he began 
abusing alcohol and drugs. Lori 
even found herself on the receiving 
end of his anger and abuse.

Suddenly, her life was spin-
ning out of control. She needed a 
pathway to a better life, but had no 
idea where to turn.  She felt utterly 
alone.

Some friends from church told 
her about Nunez Community Col-
lege and the Process Technology 
Program. While the thought of 
going back to school terrified her, 
she mustered her courage and went 
to visit the College. 

Lori was greeted by a friendly 
face that immediately began to 
listen to her challenges and helped 
her complete financial aid forms so 
that she could enroll. She learned 
that in two years she could graduate 
and find a job with a great salary. 
Lori saw education as the answer to 
her problems and the pathway to a 
better life for herself and her family.  
She now not only had a dream, but a 
plan for a new future. 

She started class and loved her 
faculty and her classmates; however, 
two months into her first year of the 
program her husband was arrested 
and eventually incarcerated for 
using drugs. Already struggling to 
afford tuition and paying rent, she 
was now raising her stepson without 
her husband’s income.

Lori knew that education was 
her only way out, so she persisted 
with her studies. Then, just before 

her final exams, her electricity was 
turned off. Clearly upset, she con-
fided in an instructor that she could 
no longer continue to attend classes, 
as she had to pay the electric bill. 
Rather than see her throw away her 
plan for a new life, her instructors 
loaned her the necessary money.  

That spring, bolstered by her suc-
cess in school, Lori garnered the 
strength to file for divorce from her 
husband and seek full custody of 
her stepson. While still unsure of 
her future, she was starting to feel 
in control.

In her second year of college, she 
was awarded an internship as a fire 
watcher in a plant, making min-
imum wage. This allowed her the 
opportunity to pay back the money 
that her instructors had loaned her. 
While this left her penniless, she 
felt good that she had been able to 
honor her obligations.  

Then the bottom fell out of her 
life.  A week after Thanksgiving, 
Lori’s mother died. Between the 
funeral and other expenses, she 
couldn’t make ends meet and was 
evicted from her apartment. She 
was in her final semester, but was 
homeless.

Living out of her car with her 
stepson, she knew her only hope 
was to complete the program she 
had started at Nunez Community 
College. Through all of the tur-
moil, and loss, and homelessness, 
Lori maintained straight A’s in the 
Process Technology program. Now 
a hero to her instructors, she was 
admired for her strong work ethic 
and remaining dedicated to her 
dream despite all the obstacles she 
faced.

Immediately upon graduation, 
exactly as she had hoped, Lori was 
employed by Conoco-Phillips as a 
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Board Operator. She now earns over 
$90,000 a year and has been pro-
moted three times in the few years 
she has worked there. She is a hom-
eowner and is providing a stable, 
secure, middle class life for her 
stepson. She is living her American 
dream.

Every year, Community and Tech-
nical Colleges across Louisiana are 
brimming with stories like Lori 
Rosete’s, but these are more than 
just stories; they are the lives of real 
people who are now able to enjoy a 
middle class lifestyle. Lori reminds 
us that education is more than hope 
-- it is the answer to curing poverty. 

Louisiana’s Community and Tech-
nical Colleges help thousands who 
are living in poverty plan a pathway 
to a better life. One year certifi-
cates and two-year associate degrees 
give students the training and skills 
needed to propel them into the middle 
class.  Our economy, our society, and 
the families of these individuals will 
benefit for generations to come.

Since 1999, when the Louisiana 
Community and Technical College 
System (LCTCS) was formed, the 
focus on community and technical 
college education has paid off for 
students like Lori Rosete and thou-
sands of others. Enrollment in our 
colleges has soared because our 
Board has ensured that commu-
nity and technical college programs 
align with the needs of business and 
industry so that good paying jobs are 
waiting for our students when they 
graduate. Our mission is as unique 
as the needs of our students and the 
businesses that rely upon us. Our 
The LCTCS Board of Supervisors 
holds us accountable to deliver and 
students like Lori Rosete remind us 
every day how much it matters. 



Ozone Attainment

This fall, we will celebrate EPA’s 
formal announcement that the 
Baton Rouge area has achieved 
attainment with both the 1-hour and 
1997 8-hour ozone standards.  The 
historical ozone monitoring data for 
our area chronicles the remarkable 
progress that has been made over 
the past 20 years under some very 
challenging circumstances.  The 
real story of this progress, though, 
is that it was achieved through com-
munity commitment and coopera-
tion. 

In the late ‘80s, when the 1990 

Clean Air Act Amendments 
(CAAA) were being crafted, the 
National Ambient Air Quality Stan-
dard (NAAQS) for ozone was an 
hourly average concentration of 
120 parts per billion (ppb).   Also at 
that time the Baton Rouge area was 
experiencing up to 14 days per year 
when ozone levels exceeded this 
standard.  Some of the more severe 
ozone episodes presented multi-
hour exceedances with ozone con-
centrations ranging upward to levels 
considered to be very unhealthful.  
As a result, the Baton Rouge area 
was classified as having a “serious” 
ozone problem following the 1990 
CAAA criteria.

In accordance with the Clean Air 
Act, EPA has over the years reviewed 
and revised the NAAQS for ozone 
based on the most recent science.  
In 1997, the ozone standard was 
revised from the maximum 1-hour 
concentration-based standard (120 
ppb) to a daily maximum 8-hour 
rolling average concentration of 80 
ppb.  In late 2008, the standard was 

once again revised – this time to an 
8-hour rolling average concentration 
of 75 ppb.  In 2009, EPA Admin-
istrator, Lisa Jackson, announced 
that EPA was going to reconsider 
the 75 ppb ozone standard and pro-
pose a lower standard in the range 
of 60 to 70 ppb in accordance with 
earlier recommendations of the 
EPA’s Clean Air Science Advisory 
Committee (CASAC).  This effort 
was recently aborted by President 
Obama, and EPA is now in the pro-
cess of implementing the 2008 (75 
ppb) standard.  Meanwhile EPA is 
initiating its next regular review of 
the health and welfare science for 
ozone and is scheduled to propose 
any appropriate revisions to the 
ozone NAAQS in the fall of 2013. 

Over the two decades since the 
1990 CAAA were promulgated, 
the Baton Rouge area has shown 
remarkable progress in improving 
its local air quality and working 
toward attainment of an increas-
ingly stringent ozone NAAQS.   This 
progress is clearly evident in Figure 

the	baton	rouge	area’s	Quest	For

By Dr. Mike McDaniel, Professional-In-Residence,
LSU Center for Energy Studies
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Ozone Attainment
1, where the Louisiana Depart-
ment of Environmental Quality 
(LDEQ) has plotted 8-hour ozone 
design values for the Baton Rouge 
area for the period 1980-2009.  The 
design value is the fourth highest 
ozone reading in the region over a 
3-year period.  

The Baton Rouge area has now 
achieved attainment of both the 
old 1-hour ozone standard and 
the 1997 8-hour ozone standard.  

EPA will soon make a formal 
announcement of the Baton Rouge 
area’s attainment in the Federal 
Register.

It is also important to note that, 
during this same period, mea-
sured exceedances of Louisiana’s 
air toxic standards for ambient 
air declined to zero for the Baton 
Rouge area.

The Baton Rouge community is 
breathing much cleaner air now 

than two decades ago and should 
be very proud and appreciative of 
the progress that has been made.

The Baton Rouge area’s ozone 
accomplishments did not come as 
the result of command-and-control 
federal regulations, brow-beating 
local industries, or litigation by 
environmental activists.  It was 
a true community effort.  LDEQ, 
local government, industry, com-
merce, and the general public 
worked in an environment of 
commitment, reason, and coop-
eration to achieve a common goal 
of better air quality for the Baton 
Rouge area.  I fervently believe 
that many of the innovative mea-
sures and effective strategies to 
reduce ozone-forming emissions, 
and ultimately attain the ozone 
standards, would not have been 
realized outside a cooperative 
community effort.

Over the past ten years, the 
Baton Rouge Clean Air Coali-
tion (BRCAC) has helped facili-
tate community cooperation for 
the ozone attainment efforts.  The 

By Dr. Mike McDaniel, Professional-In-Residence,
LSU Center for Energy Studies
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organization is a coalition of stake-
holders with interest in the Baton 
Rouge ozone matter.   The organi-
zation, through regular monthly 
meetings, provides an excellent 
forum to present and discuss 
ozone/air quality-related issues.  
Current BRCAC stakeholders 
include:

• East Baton Rouge, West 
Baton Rouge, Iberville, 
Ascension, and Livingston 
Parishes 

• Baton Rouge Area Chamber 
of Commerce 

• Louisiana Department of 
Environmental Quality 

• Louisiana Department of 
Natural Resources 

• Capital Region Planning 
Commission 

• LSU 

• LSU Center for Energy 
Studies 

• Louisiana Association of 
Business and Industry 

• Louisiana Mid-Continent Oil 
and Gas Association 

• Louisiana Chemical 
Association 

• Greater Baton Rouge Clean 
Cities Coalition 

• ExxonMobil 

• Dow Chemical Company 

• Trinity Consultants 

• Harris, DeVille & Associates 

• Providence Engineering and 
Environmental Group

A number of the stakeholder rep-
resentatives that regularly attend 
the BRCAC meeting have over 

20 years of direct experience with 
technical and policy issues related 
to the Baton Rouge ozone problem.
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You can learn more about the 
BRCAC by communicating with 
any of the stakeholders or by going 
to the website: brcleanair.com.

While we can celebrate attain-
ment of the 1-hour and 1997 8-hour 
ozone standards, the Baton Rouge 
area must now turn its attention to 
compliance with the 2008 8-hour 
standard (75 ppb).  There was 
obvious relief recently when Presi-
dent Obama unexpectedly directed 
EPA to withdraw its proposal to 
lower the ozone standard to between 
60 and 70 ppb.  However, EPA has 
made it clear in communications 
sent out September 22nd that they 
will now immediately proceed with 
completing implementation of the 
2008 standard that had been placed 

on hold while they worked on their 
recent proposal for a lower standard.  
They will begin with initial desig-
nations under the 2008 standard and 
plan to finalize them by mid-2012.  
Based on 2008-2010 certified air 
quality data, the Baton Rouge area 
will likely be designated nonattain-
ment and given a “marginal” clas-
sification.  As can be seen in Figure 
2, Louisiana has only one monitor 
(LSU) out of compliance for the 
2008-2010 period.  It is suggested 
by EPA that many of the mandatory 
measures under the CAAA will not 
be required for “marginal” areas 
since they are expected to achieve 
attainment within 3 years.

However, if the EPA implementa-
tion process drags on into 2012 and 

EPA begins to think about looking 
at more recent ozone data (for the 
2009-2011 period), other Louisiana 
metro areas will likely be affected 
including New Orleans and Shreve-
port (Figure 3).

The Baton Rouge area should 
take great pride in the progress that 
has been made in improving its air 
quality and achieving attainment of 
the 1-hour and 1997 8-hour ozone 
standards.  We now have the chal-
lenge of working toward attainment 
of the 2008 standard. 
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t’s not the most widely known 
organization in Baton Rouge, 
but for more than fifteen 
years, Boys Hope Girls Hope 

of Baton Rouge has been making the 
impossible come 

true, one young life at a time. 
Boys Hope Girls Hope is a unique 

program, the only one of its kind in 
Baton Rouge, and it serves a very 
distinct niche group: children with 
promise and potential who are trapped 
in circumstances that won’t let them 
realize that potential. The  program 
does not seek to serve all children 
from disadvantaged backgrounds. 
They concentrate on serving the ones 
who could make it... but for. 

But for the neighborhoods where 
they come from: neighborhoods 
stricken by poverty, held hostage by 
gangs and crippled by drug-related 
violence. 

But for their family circumstances, 
where parents may be incapacitated 
by illness. Or dead. Or in prison. Or, 
simply, absent from their child’s life 
for one of many different reasons. 

But for any combination of hundreds 
of different factors that threaten the 
futures—and in some cases, the very 
lives—of bright and capable children. 

Boys Hope Girls Hope actively 
seeks out children who match a very 
specific profile—and these children 
are sometimes hard to find. 

“Kids from the kind of world where 
ours come from face a world of chal-
lenges that their peers from better 
situations never dream of,” says Meg 
Gerald, Boys Hope Girls Hope’s 
Executive Director since 2006. 

And when these children lose them-
selves, we all lose something. 

“It’s one of our most basic beliefs 
that children who come from poverty, 
children of color, children who have 
the deck stacked against them have 
value,” Meg says. “It’s a fundamental 
part of our philosophy”.

Boys Hope Girls Hope relies on an 
extensive community network to track 
down and find the children they serve. 
They work through schools, teachers, 

BOYS HOPE GIRLS HOPE 
oF	batoN	rouGE

I
By Meg Gerald, Executive Director
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school administrators and guidance 
counselors, social workers, the clergy, 
and other social services agencies and 
providers to identify the children who 
will, eventually, become a part of Boys 
Hope Girls Hope. 

The children who are considered 
for admission, in addition to being 
academically capable and motivated, 
must meet a strict set of other criteria as 
well. They must not be suffering from 
serious behavior disorders or other 
potentially dangerous psychological 
issues. They cannot have either drug 
or alcohol dependency. They must be 
willing to adhere to a strict standard of 
behavior. And they, and their parents 
or primary caregivers, must be willing 
to enter the program voluntarily. 

“That’s because they’re not just 
entering a program,” says Audra Ray, 
Boys Hope Girls Hope’s Program 
Director. “They’re coming to live in a 
family.” 

It is the living circumstances that 
truly set Boys Hope Girls Hope apart 
from other social services providers. 
The children who are finally admitted 
to the program come to live in a 
home—a residential-style house in a 
safe neighborhood. 

Boys Hope Girls Hope of Baton 
Rouge operates two houses—one for 
boys, and one for girls—in quiet, tree-
lined neighborhoods in Baton Rouge 
(the locations are kept confidential for 
the sake of the children’s security). 
The homes are miles away—both lit-
erally and figuratively—from the cha-
otic circumstances from which many 
of the children come. 

Each child shares a room with 
another child of his or her own age; 
they share common spaces where they 
study together, play together, and eat 

together. They perform household 
chores like cleaning and washing 
dishes; they are expected to keep their 
rooms and the rest of the house clean; 
and, perhaps most importantly, they 
learn to live with, respect, and help 
each other. 

“We’re building a family here,” 
says Audra. “A healthy, loving, sup-
portive family dynamic is just crucial 
to a child’s development. It helps their 
self-esteem, it helps them spiritually, 
academically, psychologically, and 
socially. 

It isn’t just the physical surround-
ings that give the children the sense of 
safety and stability that, all too often, 
they have never experienced. It’s also 
the fact that Boys Hope Girls Hope is 
a long-term program. Children come 
to the program between the ages of 10 
and 14, as middle-school students, and 
remain with the program until they 
graduate from college. It’s a long-term 
commitment, but one which makes all 
the difference. 

The children—who are referred 
to as scholars upon admission to the 
program—thrive in this environment. 
Older scholars become surrogate 
older siblings to younger ones. They 
take them under their wing, help them 
adjust to life in the homes, and help 
them with their chores, their studies, 
and with the process of becoming 
adults. 

The process of adjusting to life in 
the house is not always an easy one. 
But the transition is smoothed by the 
presence of live-in, round-the-clock 
Residential Counselors, who willingly 
shoulder all the responsibilities of 
parenting. The residential counselors 
live in the homes with the scholars, 
and oversee all home operations; 

they make sure that laundry is done, 
homework is completed, meals are 
prepared, scholars get to school and 
extracurricular activities on time, and 
the lights are out when the day is over. 
They play a crucial role in the emo-
tional and psychological development 
of the children whom they serve. They 
are also there to keep the peace and 
help scholars work through disputes 
with each other, listen to their fears 
and problems, and help them through 
the sometimes turbulent process of 
adolescence and young adulthood. 

It’s an exhaustive approach, but 
it fits with Boys Hope Girls Hope’s 
overall philosophy of childcare— it’s 
a holistic approach - comprehensive.  
It’s what really separates Boys Hope 
Girls Hope from other similar pro-
grams. 

And yes, it’s exhaustive, and labor-
intensive. But in our experience it’s 
the only way.

Fred Cerise, MD, longtime chair of 
the Board of Directors and a founding 
member, agrees. 

“I worked in public hospitals,” he 
says, “and we were good at patching 
people up—but when it had already 
gotten to that point, patching it up was 
all you could do. So many times as I 
was working on people, I couldn’t 
help but think that early intervention, 
years ago in childhood, would have 
made all the difference. I saw all the 
adult problems—the poverty, the lack 
of education, the alcoholism, the drug 
abuse, and these were the adult results 
of problems that began in childhood. 

“But early intervention is just part of 
the solution. Without hesitation, I can 
honestly say that the most important 
aspect of the program is the concen-
trated resources we provide to chil-
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dren. That comprehensive approach is 
the only approach that’s big enough to 
make an impact big enough to change 
the trajectory of their lives. You can 
do things in bits and pieces, but the 
comprehensive support we give our 
scholars is what really changes the 
course of their lives. And it works, no 
question about it. That’s what keeps 
me involved. I’ve seen it change lives 
personally.” 

“This program is 100% voluntary,” 
says Meg. “Both the parents, or the 
caregivers, and the child have to want 
to be in this program. If a parent is 
really pushing to get their child into 
this program—and a lot of them are; 
they seek us out—then that tells us 
a lot about them. It tells us that they 
want the very best for their child as 
well, and that they recognize that they 
can’t provide everything that child 
needs to succeed. 

Boys Hope Girls Hope was founded 
in 1977 by a career educator, Father 
Paul Sheridan, in St. Louis, MO. 
Sheridan is a Jesuit priest—an order 
of the Catholic Church devoted to 
education. 

“He believed very strongly that 
it’s only through education do we 
really realize our potential,” Meg 
says. “And he believed in the holistic 
model of care and in recreating a 
healthy family dynamic because chil-
dren need that foundation in order to 
do what we expect them to do. It’s a 
jumping-off point for education”. 

The program worked. Boys Hope 
Girls Hope very quickly became a 
national organization with Affiliate 
operations in fifteen different U.S. 
cities and four foreign countries. But 
make no mistake—Boys Hope Girls 
Hope of Baton Rouge isn’t just a 
branch office. It’s an integral part of 
the fabric of the social services com-

munity in that city. 
“We’re a part of this community,” 

says Meg firmly. “We raise our own 
funding, we have our own board of 
directors, and we’re responsible for 
our own destiny here. We serve Baton 
Rouge, and we’re supported by Baton 
Rouge.” 

Upon admission to the program, 
staff  do a thorough evaluation, deter-
mining each child’s academic level, 
areas of strength, and areas that need 
more work and attention.

Once the scholar’s academic level, 
needs, learning style, areas of con-
cern and areas of strength have been 
evaluated, he or she is placed in one 
of any number of Baton Rouge’s best 
schools—the school best suited to 
meet his or her particular needs. 

“Those first few months are crit-
ical,” says Audra. “That’s the make 
it or break it period. They’re going 
through a lot. It’s a big adjustment, so 
we watch them very carefully during 
this time.” 

The scholars also receive academic 
support from carefully-screened 
tutors and mentors, who are recruited 
from the community and from the 
federal AmeriCorps program. 

“You become really close to the 
kids,” says Audra. “I do everything I 
can to keep them here and make them 
successful, because I know what the 

future holds for them if they leave. 
It won’t necessarily be bad—but it 
won’t be great, either. This program 
can help give them a great future.

“We had one boy who was trouble,” 
she adds. “His mom had died seven 
years before he came to us—he was 
being raised by his grandmother, 
who was illiterate. We had to extend 
his probationary period three times. 
We had so many meetings, behavior 
plans for him... but we weren’t willing 
to give up on him. We knew what 
he was capable of. And after nine 
months here, it just clicked with him, 
and he did a complete turnaround. He 
realized that we’re here for him. And 
we’re not giving up on him.”

“Structure is crucial for kids,” says 
Audra. “And sometimes you have to 
be the bad cop—you have to impose 
that structure. Kids need it, and they 
need accountability. The fun stuff goes 
away—no TV, no playing around on 
the Internet, no going anywhere with 
anyone that isn’t related to academics. 
We work very hard here to change 
the attitude about grades and about 
learning in general. In a lot of cases, 
we need to change their attitudes 
toward learning to begin with.”   The 
scholars, she adds, respond to this. 

 “Our scholars are the bright kids, 
the motivated kids, the kids who are 
capable,” says Meg, “but that’s only 
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part of the picture, and their own innate 
abilities aren’t going to be enough, 
in most cases. Close to 100% of the 
kids in our program are, or will be, 
first-generation college students—and 
that’s a group that faces a unique set of 
challenges”. 

College preparation starts the very 
day that a child becomes a Boys Hope 
Girls Hope scholar. 

“Adolescents are still in the pro-
cess of becoming who they are,” says 
Audra. “In a lot of ways, they’re still 
constructing their identities. Part of 
what we do is to hardwire the idea that 
‘I am someone who is going to go to 
college, and I’m going to be successful 
there’ into that identity. Once they start 
thinking of themselves as a future col-
lege student, that’s a major leap.” 

The scholars spend a part of their 
summers doing educational enrichment 
and college prep. Everything from 
writing essays to ACT test preparation 
to college tours – and it all begins in 
the seventh grade. 

Boys Hope Girls Hope also provides 
financial aid for collegians facing 
unforeseen financial emergencies, and 
provides psychological and academic 
support throughout the course of each 
scholar’s college career. 

“Our job isn’t done until they have 
their degrees in hand,” Meg says. And 
Boys Hope Girls Hope has done its 
job well. Not only have 100% of their 
scholars nationwide gone on to higher 
education since 1991, they stay there. 
College retention rates are between 
88% and 94% every year. For seniors 
and returning collegians, the rate of 
college completion is 95%. 

But academic achievement and 
ensuring future financial success is 
only half the story. 

Boys Hope Girls Hope, according to 
its mission statement, “...helps academ-

ically capable and motivated children 
in need to reach their full potential 
AND become men and women for 
others.” 

“We mandate community service,” 
says Audra. “Each of our scholars 
has to perform community service 
projects every year. They’re out in 
the community giving back every 
single day. Sometimes it strikes me 
as a little strange, because just to 
look at where they’re coming from, 
you’d think these aren’t the kids who 
should perform community service—
they’re the kids who should be the 
recipients of it. And some of them are 
kind of bewildered by this expecta-
tion we have of them. But they figure 
it out pretty quickly. There’s always 
someone worse off than you—there’s 
always someone you can help.” 

The scope of the service projects 
performed by Boys Hope Girls Hope’s 
scholars is eye-opening. In the last year 
alone, scholars have “adopted” nursing 
home residents, working and spending 
their time with shut-ins; volunteered at 
area animal shelters; planted grass on 
the coasts to help combat coastal ero-
sion; boxed and distributed food at the 
Baton Rouge Food Bank; cleaned and 
beautified Baton Rouge’s green spaces 
by volunteering their time at Baton 
Rouge Recreational Centers; built 
homes with Habitat for Humanity; and 
worked the Earth Day festival. 

The results are tangible and con-
crete—a disproportionate number of 
Boys Hope Girls Hope alumni are now 
working in fields that directly serve 
others: social workers, attorneys, doc-
tors and other healthcare professionals, 
teachers and educators, clergy. 

“It’s time-consuming, it’s labor-
intensive, and it’s the only approach 
that really, truly works,” Meg says. “I 
believe in Boys Hope Girls Hope and 

what it does. And with the economic 
downturn, the need for this program 
in Baton Rouge has only gotten more 
intense and more pressing. A lot of pro-
grams have had to scale back during 
this crisis, which is a horrible kind 
of irony—social services providers 
having to scale back their operations 
just when they’re most needed. We 
can’t afford to do that. 

*         *         *

Boys Hope Girls Hope of Baton Rouge 
welcomes help and involvement from 
the community we serve. We are always 
looking for qualified volunteers, tutors, 
and mentors who are willing to spend 
their time to help a child realize his or 
her potential; we welcome both in-kind 
and financial contributions. 

If you’d like to learn more about us and 
about opportunities to get involved, 
you can do so by visiting us online 
at www.bhghbr.org, or by calling our 
offices at 225. 346.5095.

Fall	2011
31



The Coalition for Common Sense 
is comprised of professional asso-
ciations, companies and individuals 
committed to passing legislation in 
Louisiana that ensures a fair legal cli-
mate for both truly impaired individ-
uals and small and large businesses 
operating in the state. CCS has been 
working since 2008 to pass legisla-
tion to ensure this fair legal climate in 
Louisiana. However, legislators often 
say that civil justice reform is not a 
“front burner” issue for many voters 
in the state. CCS, and the businesses 
it represents, believes this statement 
to be false. Our member companies 
know firsthand the impact frivolous 
lawsuits have on the bottom-line. 

This summer, CCS partnered with 
Louisiana Lawsuit Abuse Watch, 
a non-partisan, non-profit, citizen 
watchdog group dedicated to stop-
ping lawsuit abuse in Louisiana, to 
commission a statewide survey on 
civil justice reform issues. Our goal 
was to capture Louisiana residents’ 
perspective on these issues. Southern 
Media & Opinion Research con-
ducted the survey of 600 likely Loui-
siana voters and results were released 
September 26, 2011.  The results are 
decisive and convincing. The survey 
found 83 percent of the state’s voters 

believe lawsuit reform is needed. 
This bears repeating – eight out 10 
people believe lawsuit reform is 
needed in Louisiana. In addition, a 
large majority believes there are too 
many lawsuits in Louisiana and that 
lawsuit abuse costs jobs and hurts 
the state’s economy. These were not 
the only overwhelming numbers in 
the survey. Other survey findings 
included:

• 65 percent said there are too many 
lawsuits in Louisiana.

• 69 percent agreed that lawsuit abuse 
costs jobs.

• 71 percent agreed that lawsuit abuse 
is hurting the state’s economy.

• 85 percent agreed that personal 
injury lawyer ads encourage people 
to sue.

• 79 percent agreed lawsuits raise 
the price for consumer goods and 
services.

• 76 percent agreed that lawsuit 
reform will attract and keep 
businesses.

• 78 percent agreed that lawyers 
take advantage of disasters to file 
frivolous lawsuits.

• 75 percent said they would be less 
likely to support a candidate for 

public office who took campaign 
contributions from personal injury 
lawyers.

The voters have confirmed what 
we already knew – reform is needed 
in the state. Now, it is time to con-
vince the legislators. CCS and 
LLAW are using the poll results in 
a legislator awareness program prior 
to this month’s election. The out-
reach effort includes legislative can-
didate surveys; a targeted paid media 
campaign, both print and broadcast; 
and a variety of grassroots activities 
including the use of social media. 

Our hope is the outreach campaign 
will generate additional public and 
legislative support for the passage of 
reforms CCS plans to present during 
the 2012 Louisiana Regular Legisla-
tive Session. 

It is vitally important that busi-
nesses and individuals support legis-
lative candidates that support lawsuit 
reform in Louisiana. The primary 
election is Oct. 22 and the general 
election is Nov. 19. We urge you to 
Geaux Vote!

To learn more about the CCS/LLAW 
poll and election outreach efforts, 
visit coalitionforcommonsense.com.

Voters Want Lawsuit Reform in Louisiana
By: Jim Harris, President, Harris, DeVille & Associates, Inc.

Coalition for 
Common Sense
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Years ago, the relationship between 
environmental advocacy and industry 
was much different, and the strenuous 
nature of that relationship was often felt 
locally. However, as governmental regu-
lations become increasingly more strin-
gent and communities and industries 
become more educated about the effects 
of personal behavior on the environment, 
the tension that once existed has gradu-
ally ebbed into a unified goal:  Making 
local industry operate responsibly so 
they can maintain environmental stew-
ardship in their communities and, ulti-
mately, be more productive.

The health, safety, and environmental 
budget for local industry have played 
a much more critical role over the past 
several years. Projects dedicated to 
H/S/E now comprise at least 25 percent 
of an industry’s operating budget. This 
regulatory-driven aspect of a business’ 
operating budget is the major compo-
nent of capital projects.

“If an industry wants to get involved 
in a capital project, that industry must 
be accountable for the potential environ-
mental effects of the project. If it’s found 
that the industry has not been as respon-
sible as it should have been in recent 
years, that capital project is put on hold, 
at a financial loss to the industry,” said 
Larry DeRoussel, executive director of 
the Lake Area Industry Alliance. “As far 
as industry is concerned, it pays to be 
environmentally responsible, especially 
if you want to expand and become more 
productive.”

Recently, the primary focus of H/S/E 
has been energy reduction and reduction 

in greenhouse gas emissions. Increased 
attention on greenhouse gases has 
occurred as a direct result of continued 
research into emissions, both industrial 
and residential, that contribute to air pol-
lution, according to DeRoussel. Green-
house gases are atmospheric gases that 
absorb and emit radiation, which affects 
the temperature of the earth. Certain 
natural phenomena contribute to green-
house gases, but it is believed that man-
made contributions have had a consid-
erable effect on how greenhouse gases 
interact with the atmosphere.

Industry has been encouraged, through 
governmental regulations, to purchase 
equipment that prevents or reduces 
greenhouse gas emissions. Some indus-
tries have purchased infrared cameras 
to detect unseen leaks. Although the 
cameras are not required by regulatory 
agencies, it’s considered an investment 
toward cost avoidance and prevention. 
Other industries utilize their own leak 
detection control programs and avoid-
ance and prevention measures. Each 
facility has a health and safety depart-
ment and each operator who works at 
the facility has environmental responsi-
bilities.

“You’ll find that each industrial site 
has independent companies contracted 
to monitor for leaks, equipment failures 
and other potential environmental haz-
ards. These are not company employees 
with a vested interest in the monitoring 
results,” DeRoussel said. “Industry offi-
cials realize that the regulatory agen-
cies and their fellow residents want the 
lowest emission numbers possible, but 

what most people don’t understand is 
that industry officials want the same 
thing, because it means they are being 
more profitable and more productive.”

Industry ultimately reduces, reuses, 
recycles or treats approximately 97 per-
cent of any waste they produce, DeR-
oussel said.

“Certainly, industry is motivated by 
governmental regulations to operate at 
the highest level of efficiency possible 
as it relates to the environment. How-
ever, it should be recognized that this 
relationship is not one-sided. It’s mutu-
ally beneficial,” DeRoussel said. “Envi-
ronmental advocates want to keep the 
product inside the pipeline as much as 
possible because unnecessary emissions 
could contribute to the formation of air 
pollution. Industry officials also want 
to keep the product inside the pipeline 
as much as possible, not only because 
unnecessary emissions could contribute 
to air pollution, but because it saves and 
makes them money. There are no longer 
any benefits to being environmentally 
irresponsible.”

Although industrial emissions are 
heavily regulated because of their contri-
bution to greenhouse gases, the majority 
of greenhouse gas emissions come from 
non-industrial processes, according 
to the Emission Database for Global 
Atmospheric Research. Recent findings 
concluded that 17 percent of emissions 
were the result of industrial processes. 
The largest contributor was power sta-
tions at 21 percent. Transportation fuels 
accounted for 14 percent, followed by 
agricultural byproducts (13 percent).

THE ECONOMICS Of ENVIRONMENTALISM
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What’s a SWRM? 

It is the Southwest Regional Meeting 
of the American Chemical Society 
and it will arrive November 4, 2012. 
It will bring over 1000 chemists, 
students and their colleagues to the 
Capitol Hilton in Downtown Baton 
Rouge.

With more than 163,000 mem-
bers, the American Chemical Society 
(ACS) is the world’s largest scientific 
society and one of the world’s leading 
sources of authoritative scientific 
information. The members are people 
who have degrees in or work with 
chemistry and its related sciences. 
They include industrial chemists and 
engineers, government employees, 
professors, college students, and high 
school teachers. Local Sections of 
ACS are found in Baton Rouge, New 
Orleans, LakeCharles, Shreveport, 
and Monroe.

The attendees will participate 
in symposia on various aspects of 
chemistry, even entrepreneurship for 
chemists. There will be special pro-
grams for teachers and undergraduate 
chemistry students.  Awards will be 
presented, and there will be exhibits 
and workshops by businesses that 
serve the chemistry community. The 
participants will “swarm” the nearby 
restaurants.

The Baton Rouge Local Section 

of ACS is hosting the meeting.  The 
Baton Rouge Local Section has 
about 500 members and is active in 
the community.  They sponsor guest 
speakers throughout the year and 
promote the joy of science to children 
during National Chemistry Week. In 
October 2010 their Super Science Sat-
urday event attracted over 1000 chil-
dren plus parents and volunteers to a 
hands-on science program at the LSU 
P. Maravich Assembly Center. How-
ever, the Baton Rouge group rarely 
gets the opportunity to host SWRM. 
SWRM moves to a different city each 
year and the last one in Baton Rouge 
was in 1998. 

Contact; Harold Young, 
225-752-8917 
haroldwyoung@cox.net

SWRM is Coming to Baton Rouge!

You	and	your	company	can	get	
involved.	You	can	attend	one	or	more	
days.	You	can	have	an	exhibit	or	be	a	
sponsor.	sponsorship	levels	are:

Platinum >$15,000

Gold $10,000-$15,000

Silver $5,000-$10,000

Bronze <$5,000
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